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Required of all full-course students of 
International Accountants Society, Inc., as a prerequisite 
to their study of C.P.A. Coaching
Effective at once, our full-course 
students will be required to take a com­
prehensive examination in English prior 
to their study of C.P.A Coaching
The author of this examination is a 
well-known Professor of English at a 
university noted for its large account­
ing enrollment. The examination consists 
of eighty-five questions divided into 






A corrective study program is ar­
ranged for those who fail the examina­
tion or who feel the need for review
While the new examination is provid­
ed as an additional service, without 
extra charge, to our own students, we 
believe that this announcement will 
be of general interest to the accounting 
profession.
INTERNATIONAL ACCOUNTANTS SOCIETY, INC.
A Correspondence School Since 1903




Thanks are due to Theia Gebbie, retiring 
What’s New in Reading editor, and to Mar­
guerite Gibb and Marquerite Reimers, joint 
Coast-to-Coast editors, who have served the 
magazine so efficiently and so pleasantly but 
find that new duties oblige them to turn 
their columns over to others.
Dorris C. Michalske and Virginia Thrush 
have assumed their posts and are welcomed 
to our pages in this issue.
Miss Michalske, who is a member of 
Cleveland chapter ASWA, received her BBA 
from the University of Michigan in 1946 
and has been engaged ever since in the 
public accounting office of Marion A. Frye.
Miss Thrush—a busy person—is treas­
urer of Toledo chapter ASWA, editor of its 
bulletin and chairman of its education and 
research committee. She was graduated 
from Bowling Green State University, Col­
lege of Business Administration, in 1947, 
after some previous business experience, 
and is now employed by F. C. Biebesheimer 
& Sons.
INSTITUTE BULLETIN ON RESERVES
Bulletin No. 34 issued by the Committee 
on Accounting Procedure of the American 
Institute of Accountants contains a recom­
mendation of the Committee on Terminology 
that the term reserve be used in accounting 
only to indicate that an undivided portion 
of the assets is being held or retained for 
general or specific purposes and that the 
use of the term in the balance sheet, in 
describing deductions from assets (as, for 
instance, for doubtful accounts or for de­
preciation) or for particular liabilities, and 
in the income statement, be discontinued. 
This recommendation, designated as an “ob­
jective,” not as a “formal pronouncement,” 
would confine use of the term reserve to 
such balance sheet items as, for instance, 
reserves for plant repairs, for excess costs 
of replacements of property, for possible 
future inventory losses, for general con­
tingencies, etc.
CONGRATULATIONS
We congratulate Heloise Brown, past 
president of AWSCPA, and Marion Frye, 
president of ASWA, on their appointments 
to the Advisory Board of the International 
Accountants Society, Inc. They are the first 
women so to serve. We also congratulate 
IAS on a forward step.
Congratulations to members who hold the 
following official posts in the Washington 
Society of CPA’s:
Mrs. Rene Bennett (a member of 
AWSCPA), who is a director of the 
society and the new president of its 
Tacoma chapter.
Isabel Mason (a member of ASWA), 
newly elected secretary of the Seattle 
chapter.
Marguerite Reimers (a member of 
AWSCPA and ASWA and one of our 
former Coast-to-Coast editors), serving 
as editor of the society’s bulletin.
TAX CONSULTANTS
The Appellate Division, First Depart­
ment, Supreme Court of the State of New 
York in September issued an order in the 
Bercu case finding the respondent in con­
tempt of court, fining him $50, and enjoining 
him from holding himself out as a tax 
counsel, tax counsellor, tax consultant, or 
any equivalent designation. The order adds 
to the Appellate Court’s earlier decision the 
prohibition of the use of the designation 
“tax consultant.” The case is being 
appealed.
EMPLOYEE FRAUD
According to an authority on fidelity in­
surance, the annual toll of employee fraud 
on business is a half billion dollars.
* * *
On August 18, on the High Adventure 
program on WOR, which presents drama of 
a high order, an accountant was one of the 
leading characters and the feminine lead 
was a young woman described as “an 
accredited CPA.”
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WOMEN ACCOUNTANTS IN 
ENGLAND AND WALES
ETHEL WATTS, B.A., F.C.A.
At the beginning of 1948 there were 308 
women members of the three main ac­
countancy bodies in England and Wales, 
114 being members of the Institute of 
Chartered Accountants, 80 members of the 
Society of Incorporated Accountants and 
Auditors, and 114 members of the Asso­
ciation of Certified and Corporate Account­
ants. Women were not allowed to be mem­
bers of the first two bodies until the intro­
duction of the Sex Disqualification (Re­
moval) Act in 1919. Thus, allowing a period 
for training, the figures show the result of 
approximately twenty-five years.
Experience in the medical profession 
(which was opened to women much earlier 
than other professions) showed that on the 
whole the first women who entered were 
those able to pursue their profession with­
out being wholly dependent on it for a live­
lihood. For this reason a limitation of en­
trants to the professions opened to women 
in 1919 was to be expected, and in the early 
years the world depression of the ’twenties 
proved an even more serious deterrent. 
Nevertheless, there has been a steady 
growth in the number of qualified women 
accountants over the whole period.
It is interesting to compare the variety of 
employment now open to women in ac­
countancy with the more restricted oppor­
tunities of the early days. The occupations 
of just over half of the 308 qualified women 
are known; there are 67 in practice, 57 
employed in the profession and 40 in in­
dustry, commerce and administrative work. 
A few of the women in practice are in 
family firms, but the majority have founded 
their own firms; the qualified women who 
are employed by practicing accountants are 
to be found in both big and small firms. 
A number of women are engaged in indus­
try as accountants to limited companies, 
others as accountants in various associa­
tions, and about three have administrative 
posts in universities.
The variety of work in which women are 
engaged proves that their part in the pro­
fession is permanent and although the total 
number is small compared with the number 
of qualified men, it is sufficiently large to 
dispel the idea that accountancy is an ec­
(Reprinted by permission of The Accountant)
centric choice of profession for women. 
While no particular difficulties are likely to 
be experienced by women members of a 
profession which deals largely with com­
mercial undertakings themselves employing 
women in many capacities, the present po­
sition of women in accountancy is largely 
due to the experience of the war, when the 
assistance of qualified and non-qualified 
women proved a valuable addition to the re­
sources of the profession.
Public opinion on the general question of 
the employment of women has been changed 
by wartime experience, when some mem­
bers of the sex were recruited for war pur­
poses, others undertook duties of a re­
sponsible character in the public service, 
and all shared the common dangers of 
citizens. Since the war there has been con­
stant propaganda urging them to under­
take paid employment; this is now a nec­
essary feature of society, and must be ac­
cepted as the background to any judgment.
All professions require a certain level of 
knowledge and skill, and the exercise of 
judgment and common sense—a mixture 
of aptitudes and qualities which, happily 
for the future of the race, is to be found 
in members of either sex. While there is a 
weakness in generalising about the future 
of women in a particular occupation on the 
basis of experience founded on a period of 
shortage of labour, it can be stated with 
confidence that the first twenty-five years 
have proved that women are useful mem­
bers of the accountancy profession.
• The Woman CPA is published bi-monthly 
in the interest of accounting, and the progress 
of women in the profession.
While all material presented is from sources 
believed to be reliably correct, responsibility 
can not be assumed for opinions or for inter­
pretations of law expressed by contributors.
Published by
American Woman’s Society 
of Certified Public Accountants 
and
American Society of Women Accountants 
342 Madison Ave., New York 17, N. Y.
Subscription Price—$1.00 Annually
Entered as second-class matter December 19, 1945, at the Post Office at New York, N. Y., under the Act of March 3, 1879.
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COAST-TO-COAST NEWS
VIRGINIA THRUSH, Toledo, Ohio
ATLANTA
A four months study course to precede 
monthly meetings was begun in October. 
Planning for Economic Security was the 
first topic chosen by Eslie Lyons, chairman 
of the educational program. Joe Murphy 
of the Social Security Board was the in­
structor. Speakers in October were chapter 
member Virginia Wood, whose topic was 
Regulating the Security Market, and J. J. 
McConneghey of the Health Committee of 
the Chamber of Commerce, who spoke on 
Child Safety.
CLEVELAND
The regular August picnic was held at 
Marion Frye’s Winding Creek Farm. In 
September John W. Frazer, vice president 
and treasurer of James & Manchester Co., 
spoke on Accounting in Settling Losses 
under Co-Insurance and Use and Occupancy 
Insurance and gave members many useful 
pointers which sent them scurrying to look 
over their policies. Mrs. Dorothy Fuldheim, 
noted news commentator, analyzed the world 
situation at the present time at the October 
meeting. November was public relations 
month; members of NACA, the state society 
of CPA’s, and the Comptrollers Institute 
were invited.
COLUMBUS
Mary B. Crowe, specialist in gift and 
estate tax problems, spoke on Money in the 
Mailbox in October. The need for a well- 
designed insurance plan was stressed.
GRAND RAPIDS
Fred Sherk, CPA, spoke in September on 
General Ledger Systems. Heloise Brown, 
past president of AWSCPA, attended the 
meeting and gave a short talk.
INDIANAPOLIS
Lillian Kreps, manager of the world trade 
department of the Indianapolis Chamber of 
Commerce, spoke in October on The New 
Outlook for Business Women. She empha­
sized the important civic work of the 
Women’s Council of the Chamber of Com­
merce and urged ASWA members to join. 
A joint dinner meeting of ASWA, NACA 
and the Indiana Association of CPA’s was 
held November 3. John McEachren, CPA, 
Detroit, talked on Cost Standards and 
Changing Price Levels.
NEW YORK
Plans for the Year Ahead were presented 
by Carolyn M. Abernethy at the October 
meeting. Junior member Doris Ringle was 
graduated from Pace Institute with honors 
for being the best all-around student and 
for having the highest scholastic average 
for the entire three years in the Account­
ancy and Business Administration School.
NEW AWSCPA MEMBERS
Minnie Yavil, Securities and Exchange 
Commission, 1237 Alabama Ave., S.E., Apt. 
A., Washington; Alice Helen Aubert, 42-22 
Ketcham St., Elmhurst, N. Y.; Mrs. Erma 
Leidich Aubert, Mathieson, Aitken & Co., 
123 W. Tulpehocken St., Philadelphia; 
Elizabeth D. Walters, Price Waterhouse & 
Co., 733 Wash. Dr., N. Hills Estates, Pitts­
burgh 29; Ednah M. Jurey, Harvard 
Lumber Co., 6000 Harvard Ave., Cleveland; 
Mrs. Doris E. Bennett, P. 0. Box 2906, 
Honolulu 2, Hawaii; June Starr, 3410 Chi­
cago Blvd., Apt. 112, Detroit 6; Mrs. Eileen 
M. Schroeder, 1326 N. Lorel Ave., Chicago 
51; Marion D. Schey, c/o Ronald Mattox & 
Assts., 800 Gay Bldg., Madison, Wis.
SUCCESSFUL CANDIDATES
Congratulations to the following success­
ful candidates in the May 1948 CPA exami­
nations :
Doris Mae Heidler, 3627 Cummings Rd., 
Cleveland Heights, O.; Reta Grace Hinds, 
Apt. 11, 26 W. Daniels Ave., Cincinnati; 
Maude Evelyn Miller, 3147 Prospect, Apt. 
304, Cleveland; Mary Boyd, 801 Lubbock 
Natl. Bank Bldg., Lubbock, Texas; Marian 
A. Cooke, 4510 Hazard, Houston 6; Rose 
Bunker, R.R. 1, Box 40, Mesa, Ariz.; Mary 
Louise Hough, 1522 S. Michigan Ave., Chi­
cago 5; Sylvia Therese Lileikis, 6223 S. 
Campbell Ave., Chicago; Dorothy Albietz 
Litherland, 511 W. Washington, Urbana, 
Ill.; Elsie Olive Yotter, 2108 West 67th 
Place, Chicago; Annette Binch, 1232 Mary­
land, Los Angeles 13; Ruth E. Clark, 3030 
Larkin St., Apt. 10, San Francisco 9; Mari­
lyn M. Davis, 1105 Vine St., Paso Robles, 
Calif.; Ruth M. Harsch, 1018 Mariposa 
Ave., Berkley, Calif.; Eunice E. Moseley, 
1304 W. 82nd St., Los Angeles 44; Nora E. 
Ray, 277½ S. Lake St., Los Angeles 4; 




PHYLLIS M. HAAN, Grand Rapids, Michigan
Sorting Cancelled Checks or Other 
Numbered Paper
In our April 1947 issue we published an 
idea for paper sorting which has since been 
put into use by some of our members with 
such remarkable savings in time that, by 
request, we are repeating it.
Paper sorting can be a bottleneck that 
ties up costly machines and keeps impor­
tant employees idle. When it does, it be­
comes one of the most expensive operations 
in your office. Below is one method which 
has proved to be a vast time saver:
The stack of unsorted units is placed di­
rectly before the sorter. The first unit to 
be sorted is grasped betwen the thumb and 
first finger of the right hand. The right 
hand then moves to the memorized position 
on the table indicated by the first right-hand 
digit of the number, and the unit is depos­
ited on that stack. While the right hand is 
returning to the unsorted stack, the left 
hand grasps the second unit in the same 
manner and moves toward its indicated 
position. In this manner the hands alter­
nate, the operator’s eyes never leaving the 
central unsorted stack.
Sorting from right to left has a decided 
advantage over sorting from left to right, 
in that the units may always be restacked 
to one pile after each digit sort, while sort­
ing from left to right produces 10 piles 
after the first digit sort, 100' piles after the 
second, etc.
The restacking rules follow:
(1) When sorting to an odd number of 
digits such as 3 or 5, restack after the first 
right-hand digit sort with the 9 pile at the 
bottom face up; then the 8 pile, etc., restack 
after the second digit sort with the 0 pile 
at the bottom face up; then the 1 pile, etc., 
after the third digit sort with the 9 pile on 
the bottom, and so on, alternating the order 
of stacking after each sort.
(2) When sorting to an even number of 
digits as 2 or 4, stack after the first right­
hand digit sort with the 0 pile at the bot­
tom, then alternate as in rule 1.
Several large utilities use this two-hand 
sort with astounding speed. In one case, 
57 clerks average 4,173 digit sorts per hour 
with less than 1 error per 1,000 units. Units 
with 4-digit numbers are sorted in sequence 
at 1,043 per hour. Any clerk can make 3,200 
one-digit sorts per hour after practicing 
an hour or two.
The Element of Suspense
The May issue of The Figure Head, 
Cleveland chapter’s monthly bulletin, con­
tains this interesting idea:
A clothing manufacturer employing a 
large number of women workers was faced 
with a high degree of absenteeism. Pro­
duction suffered greatly and plans were 
tried to reduce absenteeism, without suc­
cess. Finally a movie projector was in­
stalled in the cafeteria and motion pictures 
shown in serial form each noon at the end 
of the lunch hour. The curiosity and sus­
pense element in human nature did the 
trick. Interest in the next day’s installment 
of the current movie brought the girls to 
work and absenteeism in the plant reached 
an all time low.
Departure in Letter Writing
The next time you write a letter omit the 
formal salutation and the complimentary 
close. Many have done so and have found 
that it means less effort on their part, in­
creased production, and better looking 
letters.
THE PRESS
J. Arthur Marvin’s article in our August 
issue, Some Problems Facing the Account­
ing Profession, has been reprinted in The 
Accounting Ledger, published by New York 
University.
Ethleen Lasseter’s article, Applications 
for Tabulating Equipment, which appeared 
in our April issue, has been reprinted by 
International Business Machines Corpora­
tion. Ethleen also had an article entitled 
What the Bankers Think about Audit Re­
ports in the October bulletin of The Georgia 
Society of CPA’s.
In addition to considerable newspaper 
publicity, our joint annual meeting in 
Chicago received write-ups in The Illinois 
Certified Public Accountant and in the In­
stitute’s bulletin, The Certified Public 
Accountant.
Glamour has issued a second edition of 
its College Majors Chart, in which account­




TENNIE C. LEONARD, C.P.A., MEMPHIS, TENNESSEE
Of interest to tax practitioners generally 
was the Seventh Annual Institute on Fed­
eral Taxation, held by New York Univer­
sity from November 9th to 18th. Approxi­
mately five hundred tax men from 41 states 
and the District of Columbia heard more 
than a hundred lecturers discuss tax prob­
lems. For the first time two women ap­
peared on the program: Miriam I. R. Eolis, 
a CPA (N. Y.) and attorney (also a member 
of AWSCPA), and Lillian L. Malley, an 
attorney, a member of the bar of Massa­
chusetts and Connecticut.
Miss Eolis spoke on “Problems in Evalu­
ating the Adequacy of Officers’ Salaries.” 
Miss Malley’s subject was “The Assertion 
of Transferee Liability.” Professional 
women generally have every reason to be 
proud of the way their representatives in 
two professions acquitted themselves on a 
program which consisted of lectures by the 
better known authorities on Federal taxa­
tion.
While the discussions covered almost the 
entire range of Federal taxes. particular 
emphasis was given to the estate and gift 
tax provisions of the 1948 Revenue Act, 
and to the influence of recent decisions by 
the courts on corporate reorganizations.
* * * *
The time is drawing near when we shall 
be filing the first individual income tax re­
turns since the enactment of the “Tax Re­
duction Revenue Act of 1948.” The “split­
income” provisions appeared clear-cut and 
simple at the first glance, but after closer 
scrutiny, it developed that these provisions 
gave rise to numerous problems and ques­
tions.
The Bureau has attempted to eliminate 
some of the questions by the issuance of 
formal and informal rulings. The Com­
missioner has published his proposed 
amendments to Regulations 111, to conform 
the regulations to the Revenue Act of 1948. 
Any views, data, or arguments pertaining 
to the proposed amendments which are sub­
mitted to the Commissioner within 30 days 
after publication of his notice in the Fed­
eral Register on October 27, 1948 will be 
given consideration prior to the final adop­
tion.
Section 86.2 of Regulations 108 has been 
amended by E. T. 21, IRB 1948- 20, 10, so 
as to provide that payment of joint income 
tax by one spouse does not result in a 
taxable gift.
Research Institute of America reports 
that the Bureau has informally indicated to 
the Institute that the $5,000 surtax exemp­
tion limit on pre-March 1, 1941 Treasury 
and savings bonds is applied on the basis of 
each taxpayer rather than on the basis of 
each return.
* * * *
One of the perquisites to which brides 
are by custom entitled was dealt a blow in 
the memorandum decision by the Tax Court 
in the case of Bernard L. Shackleford v. 
Commissioner, Docket No. 15,338. The 
taxpayer, a Southern physician, attempted 
to deduct from his income the cost of wed­
ding gifts to the city’s belles, as an ordi­
nary and necessary expense. Since the 
generous doctor was unable to prove a di­
rect connection between the wedding gifts 
and the fees he earned for obstetrical serv­
ices rendered, the Tax Court disallowed 
the deduction.  
* * * *
Probably not many people are aware that 
the Federal Government has a standing 
offer of reward “for information that shall 
lead to the detection and punishment of 
persons guilty of violating the internal 
revenue laws, or conniving at the same.” 
Formerly the amount of the reward was 
limited to 10% of the amount recovered 
by the Treasury Department, but a recent 
Treasury Decision (No. 5661) removes the 
limitation and states that the amount of 
the reward will depend upon the value of 
the information furnished. The informer 
must notify the Treasury Department when 
the information is given that he intends 
to file a formal claim for the reward, and 
the claim must be filed on a form prescribed 
by the Commissioner. Since the number of 
claims for rewards actually filed is infini­
tesimal in comparison with the number of 
informers who give tax information to the 
Bureau of Internal Revenue, apparently 
most of the information is given with mal­
ice rather than avarice as the motivating 
influence.
* * * *
The Commissioner has sometimes taken 
the position that the sale of an undivided 
interest in a partnership was in effect the 
sale of the component assets of the part­
7
nership and that whether the gain or loss 
resulting from the sale was a capital gain 
or loss depended upon the character of the 
partnership’s assets. The Tax Court found 
otherwise in the Estate of Daniel Gartling, 
Deceased, 6 TCM 879 and in George Whit­
ney, 8 TC 1019. The matter appears now 
finally settled with the opinion on the for­
mer case rendered by the Ninth Circuit 
Court of Appeals on October 21st.
* * * *
Back in April of this year, the case of 
Akers et ux v. Scofield received consider­
able publicity in the various newspapers.
Why should an embezzler be exempt from 
tax on the proceeds of his thievery, while 
the swindler is taxed on his ill-gotten gains? 
The distinction is enough to make the less 
pedantic rush to her law dictionary, but 
the Fifth Circuit Court of Appeals dis­
tinguished clearly between the two in the 
much publicized Akers case.
A rich widow, swindled out of $272,200 
in four years, had advanced the swindler 
and a confederate the money for the pur­
chase of maps showing where gold bars 
were buried on her lands. Chagrined at 
having permitted herself to be so defrauded 
she refused to prosecute.
“The distinction between theft and em­
bezzlement on the one hand and swindling 
on the other is that in the former case title 
to the property acquired never passes, while 
in the latter case title does pass.”
In this case, the swindler was sent to 
the penitentiary for failure to report the 
proceeds of his swindle as income, but 
Akers et al v. Scofield now appears on the 
Supreme Court Calendar. It will be inter­
esting to see if the Supreme Court agrees 
with the distinction drawn by the Fifth 
Circuit. 
* * * *
Frequently cited as evidence of the gen­
erosity of our income tax regulations is 
Section 29.23 (a)-9 which reads “When 
the amount of the salary of an officer or 
employee is paid for a limited period after 
his death to his widow or heirs, in recog­
nition of the services rendered by the indi­
vidual, such payments may be deducted.” 
The real advantage, as pointed out in I. T. 
3329, IRB 1939-2, 153, is that the payment 
is deductible by the employer, but is not 
income to the recipient who has furnished 
no service.
The Commissioner has informally indi­
cated that he will allow deduction of 
such payments for a “limited period” of 
usually not more than two years. He does 
not require a contract obligation, or a pen­
sion policy, nor does he want proof that 
the payments merely make up prior under­
paid salary.
The Tax Court, on the other hand, would 
apparently not allow any deduction, for 
any period of time, for a purely voluntary 
payment. In McLaughlin Gormley King 
Co., 11 T. C. No. 68, the Tax Court upheld 
the Commissioner’s disallowance of deduc­
tion for payments made after November 
30, 1941. The Commissioner did not at­
tempt to disallow the payments for the first 
twenty-nine months, but the statement of 
the Court is indicative of what taxpayers 
may expect in the future if such cases are 
litigated.
“. . . in the absence of a contract lia­
bility, an established pension policy, 
or a showing that such payments were 
for past compensation and were reason­
able in amount, the payments may not 
be deducted under section 23 (a).”
To help you know your national officers, 
we plan to print photographs of them from 
time to time. The two presidents, Ruth 
Clark and Marion Frye, were pictured in 
the October issue. Marion Frye is also first 
vice president of AWSCPA. Here is a photo­
graph of Alice Aubert, first vice president of 
ASWA. Miss Aubert is a New York CPA, 
is on the staff of Hurdman & Cranstoun, 
and has served ASWA in many posts, in­
cluding the presidency of the New York 
chapter. She is public relations chairman 
for both societies. For further information 
about her see the October issue.
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Mr. George D. Bailey of Detroit is the immediate past 
president of the American Institute of Accountants. He is 
a graduate of the University of Wisconsin and a certified public 
accountant of Michigan and of seven other states. A partner 
in the public accounting firm of Touche, Niven, Bailey & 
Smart, he has been engaged in the practice of public account­
ing since 1912.
A vigorous participant in community work, he has held 
many important public posts. In World War II he was active 
in developing procedures for termination of war contracts, 
and served as consultant to the office of Contract Settlement 
and other federal government agencies on wartime problems.
We were honored to have Mr. Bailey as our speaker at the 
banquet which climaxed the AWSCPA/ASWA annual meet­
ing at the Ambassador Hotel East in Chicago in September. 
This paper, which was the basis of his talk, is presented with 
considerable pleasure, and with pride for the words of en­
couragement it contains for the woman who has a truly 
professional attitude toward accounting.
SOME THOUGHTS ABOUT THE FUTURE 
OF PUBLIC ACCOUNTING FOR WOMEN
GEORGE D. BAILEY, C.P.A.
This is a new experience for me, and the 
older I get the more I value a new experi­
ence. When I started in public accounting 
36 years ago it would have been impossible 
to have had this experience. It is an im­
portant phenomenon of accounting that it 
is possible for me to have today the oppor­
tunity of talking to such a large group of 
lady accountants, a very substantial num­
ber of whom are CPA’s. I should like to 
say to you at the outset that I regard the 
existence of such organizations as you have 
here tonight as important to the accounting 
profession as a whole and to its future de­
velopment. You ladies represent one im­
portant and growing element of the account­
ing profession. It is important that you as 
certified public accountants identify your­
selves as closely as you can with the pro­
fession as a whole; but it is equally im­
portant that you—both certified and non­
certified accountants—recognize your own 
peculiar responsibility. Your group here 
tonight represents the same cross-section 
of accounting as will the American Insti­
tute of Accountants meeting next week. You 
have here ladies who are a professional 
part of large national accounting organi­
zations and participate in all of the prob­
lems of the large companies which those 
larger accounting organizations serve. 
Your progress and growth within those 
organizations is just the same as that of 
the men. Some of you here are specialists 
in such areas as taxation and are building 
up reputations as important people in that 
field. Some of you serve many small busi­
nesses, somewhat as a roving controller. 
Some of you carry on a practice founded 
upon certification of financial statements. 
Some of you have gone through public ac­
counting and are now concentrating on pri­
vate accounting and serving but one com­
pany. The meeting next week will have 
just the same sort of cross-section. For 
that reason I feel that I have a right to 
talk to you as one of yourselves, but at the 
same time to impress upon you the current 
matters which seem to be important to me 
from my vantage point as President of the 
American Institute of Accountants.
First, let me talk a little about the place 
of women in public accounting. I can look 
back to the days, not very long ago, when 
there were practically no women in what 
might be considered public accounting. 
Today there are a great many more 
than would have been believed possible ten 
years ago. I have no idea how far women 
can go in accounting in public practice, but 
I am satisfied that they can go a great deal 
farther than they have gone, and the dis­
tance that they go depends more on them­
selves than on others. That statement may 
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surprise you a little, but I have a feeling 
that part of the difficulty in the full accep­
tance of women in public accounting is that 
some have been unwilling to give to pub­
lic accounting the same attention, the same 
work, the same application, and accept the 
same degree of discomfort and unpleasant 
work as have the men. It is particularly of 
the war period and its hasty recruits that 
I speak.
I want to touch a moment on the problem 
of public acceptance. There is a feeling in 
accounting that businessmen do not like to 
have women accountants auditing their 
records. I think this was true and may in 
some part be true today, although client 
criticism, I am told, has been notable for its 
absence. In the past, however, accounting 
was considered somewhat of an esoteric 
science that came from the nowhere and 
belonged only to the unique. That isn’t 
true anymore. Accounting is recognized as 
a profession which requires education in 
just the same way as law, medicine, or 
other professions, and it is recognized that 
accounting can be taught and can be 
learned.
Second, women are holding an increasing 
number of jobs requiring intelligence and 
judgment, and the larger organizations 
have an increasing number of positions 
being well filled by women. Certainly up 
to a point in accounting and auditing and 
bookkeeping women are at no disadvantage 
with the men. I think that may be true up 
to the point of a senior accountant. Beyond 
that a woman has the opportunity for earn­
ing respect and compliments just as does a 
man, and I see no reason why she should 
not, if she is competent, get into the higher 
levels. It is, however, in the higher levels 
that they must prove themselves beyond a 
doubt, and here, perhaps, a woman has a 
somewhat harder task than a man. But 
there are a great many men in the top 
senior or supervisory level who require a 
partner or older man with prestige to pre­
sent their points, to make the fine decisions 
involving business judgment, and to bully 
the client into doing something he doesn’t 
want to do. I think we can say with assur­
ance that there is increasing acceptance 
of the position of women in the field and 
that you women do not need to give way to 
discouragement. You can go into account­
ing with the idea that if your contribution 
is equal to that of men you can have a high 
standing.
I said a little while ago that I thought the 
place of women in accounting was in large 
measure up to them. The same, of course, 
is true of men. This is a hard profession, 
both from the standpoint of the physical 
and mental and nervous demands which are 
made upon the participant and from the 
standpoint of the degree of proficiency and 
the degree of knowledge that is required. 
The man who pushes himself up from the 
junior level to the senior level, then to the 
supervisory level, and into the partnership 
level does so because he works like the 
dickens; because he has had a fine educa­
tion, often at a very great sacrifice; because 
he is constantly educating himself; because 
he learns how to get along with people; be­
cause he has a stiff backbone; and because 
he is willing to give up an easy life for a 
harder one, a humdrum life for an exciting 
one, and to give up current benefits for 
future rewards. Many of the women who 
were employed during the war period were 
unwilling to do that, and only those who are 
can hope to get through the lower ranks of 
accounting into the higher levels where the 
profession of accounting is so attractive and 
fascinating.
So I say to you—some of you, at least— 
set your goals high in the profession and 
start out to reach those goals with great 
determination and with confidence in your­
self. As more and more of you prove that 
you are willing to work for success in the 
profession, more and more will you have 
the opportunity to reach it.
Let me say again that this matter of ac­
counting aptitude is not solely a masculine 
attribute. A lot of you women seem to be 
born accountants, just the same as some 
men are. Your minds are just as good. 
You have come out of your college training 
with just as high marks. One of the trou­
bles is that you have a good many other at­
tributes that men don’t have, and you get 
shunted off to woman’s traditional position 
of helping some man in his job. And you 
do it so well and are so much help and like 
it so well that you do not regret giving up 
the public work. And men do just the same 
thing. So keep your chin up, set a goal, 
and then go to it with the same determi­
nation as a man.
I want to talk a little bit about the pro­
fession as a whole, because you women 
who are in public practice have a responsi­
bility to the profession as a whole as well 
as to your own sex.
The more I see of public accounting the 
more I am convinced that its essence lies in 
its independence, and that independence is 
a requisite whether one is a roving con­
troller or whether one is an important part 
of a large national organization. I don’t 
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have to explain to you what independence 
is. It is more than a state of mind. There 
are certain rules which it has been found 
must be observed if one is to continue to 
be independent, and those are pretty well 
understood. You all know them. But I 
want to impress upon all of you the lesson 
I have been learning as I have been going 
around the country—that none of you can 
afford to say that independence is a luxury 
for the men or for the large firms. By the 
same token, we cannot afford to have two 
kinds of public accounting—one that fol­
lows certain standards that are laid down 
as wise, and one which disregards them. 
Particularly it must never be said that 
women in public accounting practice can 
disregard the standards which are 
generally recognized, even though some 
of the men may think that they 
themselves can do so. This is another place 
where I say to you that I think your ulti­
mate success as women CPA’s depends to 
a very large extent upon yourselves. I want 
to illustrate that a little by talking about 
the recent bulletin of the Committee on 
Auditing Procedure of the American Insti­
tute of Accountants, called Bulletin No. 23.
It would seem to be unnecessary to have 
to argue the point that auditing standards 
ought to be the same for all classes of work. 
And yet there are a lot of people who argue 
that the auditing standards as promulgated 
by the Institute are all right for large firms 
and large clients but are too severe and 
too exacting for small firms and small cli­
ents. To such an extent is this true that 
many bankers want specific assurance from 
accountants as to the procedures followed 
in examinations. I have had it said to me 
many times by bankers that the standard 
certificate is all right in connection with 
those public accounting firms—large or 
small—which are well-known to them, but 
that it is not satisfactory in other cases 
because of the deliberate disregard of such 
auditing standards by some of the smaller 
accountants.
One of the worst things that could hap­
pen to the accounting profession would be 
to have the audit certificate have a two- 
class meaning—one for large firms and one 
for small ones.
Accounting
Nor has it been particularly satisfactory 
to give a long form of report which spelled 
out certain procedures as having been fol­
lowed but gave no indication that all usual 
procedures were followed. In such cases it 
was incumbent upon the reader to decide 
whether the specific procedures did consti­
tute an adequate examination. This situa­
tion was aggravated by cases in which pro­
cedures were stated without any concluding 
summary or certification.
This problem has long been recognized, 
but it took a crusade on the part of a small 
accountant in the Midwest to arouse the 
profession, and as a result the Institute 
Committee on Auditing Procedure issued 
its Statement No. 23 in December, 1947.
The Committee took the position, in ef­
fect, that there should be a concluding para­
graph either expressing an opinion or stat­
ing why an opinion could not be expressed. 
This statement is related to Extensions to 
Auditing Procedure which was approved 
by the membership of the Institute in 1939. 
Therefore it seemed wise to have the new 
statement in the same field also approved 
by the membership of the Institute at an 
annual meeting. The statement as sub­
mitted, therefore, is the opinion of the 
Committee, with all of the authority which 
that fine Committee commands, but it is 
tentative pending membership action. The 
Institute Council has voted to submit this 
question to the membership in 1949, to 
allow ample time for education and discus­
sion within the profession. I am not going 
to argue the statement at this time, but I 
regard its basic principles as essential to a 
healthy profession of large and small firms. 
I think its acceptance will go far toward the 
final elimination of a double standard of 
auditing.
In the accounting side of public practice 
the Institute has promulgated a great many 
bulletins, all working toward narrowing 
areas in which variety of practice exists. 
Those bulletins have just as much appli­
cability to the small companies as to the 
large. Sometimes the points do not seem 
important because the reports all go to 
insiders who know all the facts, but that 
seems to me to be no excuse for different 
standards. There can be just as much pride 
in the profession in those cases as in others, 
and the points ought to be easier to argue. 
Research
There is a good deal going on in account­
ing today in the way of challenging what 
we have thought of as good practice over a 
long period of years, and one of the most 
important of these has been the nature of 
corporation income. This is all wrapped up 
with the effect of inflation upon corporate 
reporting. There is a lot of thought being 
given in this field. I mention it now because 
I think there is a great deal of research to 
be done, and I think you women can par­
ticipate in that research.
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Understanding of Corporation Income
Every once in a while there are sugges­
tions, of which one made recently by Ralph 
Hendershot, Financial Editor of The New 
York World Telegram, is representative. 
Mr. Hendershot suggested that Congres­
sional committees, for instance, might call 
in accountants as experts when they want 
to know something about the hard facts of 
business life. He stated that the man in the 
street could benefit a great deal from the 
observations of accountants on controver­
sies about the nature of business, about 
the reasonableness of profits and prices, 
wages and dividends.
If it is true that the public would pay 
attention to comments from accountants, 
and I believe this, then accountants have a 
great responsibility to speak out. These are 
serious times. All through the world the 
system of free corporate private enterprise 
has broken down, save only in the United 
States and the countries closest to it. That 
breakdown has come because the mass of 
the people wanted a breakdown. Part of 
that desire came, I suspect, because of some 
abuses which might have been corrected 
without disaster if there had been more 
widespread understanding of the system.
Here in this country our system of free 
private enterprise, the corporation system, 
has functioned to the great benefit of all. 
Yet today it is under attack—for too high 
prices, or too low wages, or too low or too 
high dividends, as well as for being monopo­
listic, and on many other equally tenuous 
charges. If the system is voted out, it will 
be because of lack of understanding. We 
accountants, dealing with accounting as the 
language of business, must be in the fore­
front of the movement to properly and ade­
quately report on corporate activities, on 
corporation profits and financial position. 
More than that, we must be in the forefront 
of the movement to see that the public ade­
quately understands the profit system.
Are dividends too high? Can we not find 
some way of showing how stockholders have 
fared in the changing value of the dollar?— 
a showing which I believe would develop 
the fact that dividends have actually de­
creased in terms of purchasing power.
Are profits too high ? Are they really 
high enough to protect the stockholder in 
his investment? Are they high enough to 
furnish working capital and tools to per­
mit the continuous health of the company? 
Are the profits high in relation to current 
values, or in relation to the full value of the 
investment, tangible and intangible? Have 
we made such a fetish of conservatism or 
original cost as to encourage misleading in­
ferences as to the return on investment?
Are prices too high? Is it really because 
of deliberate policy, or because of velocity 
with only narrow margins of profit per 
unit? Do we do our share to show how little 
change is required to turn a profit into a 
loss?
Not only do we have a selfish interest in 
preserving the economic system that has 
called our profession into being, we have a 
social responsibility to use our peculiar tal­
ents and knowledge for its preservation for 
the good of all. We can help to educate the 
public about corporation earnings; we can 
help those groups assisting in the dissemi­
nation of corporation facts, such as public 
relations people and financial editors; and, 
above all, we can help to see that the finan­
cial information is useful for judging the 
progress of corporations; and that all facts 
are shown for the benefit of all those groups 
who have a stake in the proper division of 
the fruits of corporate activity.
Adequate corporation reporting is at the 
core of our system of free private enter­
prise, and we as accountants have a major 
responsibility to see that it is provided.
Conclusion
It sounds a little bit like Elbert Hubbard, 
or William Feather, or Dale Carnegie, or 
somebody—perhaps with a smack of a plati­
tude—but the thought I want to leave with 
you is that the place women occupy in 
public accounting in the future is in the 
hands of the women themselves.
SUMMARY OF THE 1948 TAX 
REDUCTION ACT
MARY GILDEA, C.P.A.
As you are all aware by now, the pri­
mary purpose of the 1948 income tax law 
was to attempt some type of equalization 
in Federal income tax liability to residents 
of community property states and those of 
non-community states. Some tax reduction 
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for individuals was also effected.
The first purpose—the equalization of 
tax liability—was accomplished by special 
rates to married couples where joint re­
turns are filed. If a joint return is filed, 
including the income and expenses of both 
husband and wife, the net taxable income 
is divided by two and the tax determined 
on this result. The tax so determined is 
then multiplied by two to find the total tax 
for the couple. It will be seen that the net 
result is to keep the tax in the lower brack­
ets. Of course, both husband and wife must 
sign this joint return and each is separately 
liable for the tax. That is, if the husband 
doesn’t pay any of the tax, the wife will 
have to pay it all, and vice versa.
Similar adjustments have been made in 
the gift and estate taxes, so that married 
couples can now obtain greater exemptions. 
These taxes and credits are somewhat tech­
nical and will not be covered in these com­
ments.
In addition to the changes relating to 
joint returns, the 1948 income tax law in­
creased the individual exemptions and the 
credits for dependents from $500 per per­
son to $600 per person. An additional 
exemption of $600 is granted to every tax­
payer who is 65 years of age or older, and 
the additional exemption to blind persons 
has also been raised from $500 to $600.
Under prior law, the standard reduction 
was the lesser of $500 or 10% of the ad­
justed gross income. The 1948 law pro­
vides that it will be the lesser of $1,000 or 
10% of the adjusted gross income. Also, 
the medical expense maximum deduction 
has been increased. It formerly was a 
maximum of $1,250 for a single return or 
$2,500 for a return of husband and wife. 
The maximum is now $1,250 multiplied by 
the number of individual exemptions on the 
return, limited to $2,500 for a single re­
turn or $5,000 for a joint return.
It will be remembered that under the 
prior law, a credit of 5% was allowed 
against the tax. That is, after the tax was 
computed it was reduced by 5% to find the 
tax payable. The 1948 law increased that 
credit. It now is 17% for the first $400 
of taxes and 12% on the remaining amount. 
Thus, if the tax computed on a person’s 
income amounted to $1,000 the credit would 
be $140; that is 17% x $400 (which is $68) 
plus 12% x $600 (which is $72). The tax 
payable, then, would be $860.
Mary Gildea, a former editor of The 
Woman C.P.A., is a partner in the 
public accounting firm of H. E. Snyder 
& Co., Chicago.
This article is reprinted from The 
Chicago Ledger, official bulletin of 
Chicago chapter ASWA.
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WHAT'S NEW IN READING
DORRIS C. MICHALSKE, Cleveland, Ohio
BUSINESS LETTERS THAT CLICK, 
compiled by the editors and contributors 
of Printers’ Ink (Funk & Wagnalls Co. in 
association with Printers’ Ink Publishing 
Co., Inc., New York, 1948.)
The whole process of selling by mail has 
been undergoing refinement. It is becoming 
an art necessary for executives to master, 
whether they are involved in selling goods 
or services or ideas.
The theme of “Business Letters That 
Click” is that rules alone do not produce 
effective business letters; timing and a 
sincere tone are of greater importance. 
Thus, the book does not contain lists of 
rules and formulas, nor does it dwell to any 
great extent on the grammatical aspect of 
letters. It does present for study and analy­
sis, however, letters actually used in busi­
ness that were proven highly successful in 
attaining the writer’s objective. Included 
among these is a series of “Architectural 
Love Letters” that boldly break many of 
the basic rules found in texts on letter 
writing, but that brought the product of 
the firm to the attention of prospective 
buyers as nothing else had been able to do.
Although the emphasis is on sales letters, 
credit, collection, adjustment, and other 
types are also considered. Chapters on fin­
ishing touches, stationery, signatures, and 
a section on how to dictate—from the ste­
nographer’s point of view—provide helpful 
suggestions for everyone. The book is in­
dexed for quick reference.
A PRESIDENT IS MANY MEN, by 
Merriman Smith. (Harper & Brothers, 
New York, 1948. 269 pages.)
The executive branch of our government 
has grown in a few years from a small 
group of clerks to a gigantic organization. 
When Theodore Roosevelt entered the 
White House in 1901, he had a staff of only 
forty persons. And this staff included not 
only the servants of the mansion, but all 
of his secretaries, aides, and clerks as well. 
The American President of today has a 
staff of over five hundred persons in the 
White House.
The job of the modern President has 
become so complex and burdensome, and 
the duties and responsibilities so diverse, 
that he must surround himself with men 
capable of analyzing the mountains of in­
formation coming into the government and 
experts to advise him on new developments. 
Thus, the President should be regarded, 
not as an individual, but as many men.
Merriman Smith, who has been with the 
United Press in Washington during the 
Roosevelt and Truman administrations, 
tells, in his book, the story of these impor­
tant and interesting men and women who 
surround the President. Many of them are 
complete strangers to the taxpayer, such as 
John Mays, one of those who remains in 
his job from one administration to another. 
He has been the White House doorman for 
forty years—and is also the Presidential 
barber.
STANDARDIZED AUDIT WORKING 
PAPERS, by Frederick Staples, C. P. A. 
(The Counting House Publishing Co., Mil­
waukee, Wis., 1947. 272 pages. $4.50.)
In this book the author, a practicing pub­
lic accountant, presents the case for stand­
ardized working papers and reproduces a 
set of them, completely filled out, together 
with the final report prepared therefrom.
The standardized papers are printed 
forms which may be purchased from the 
publisher. They are well devised to assure 
that the necessary audit procedures are 
followed and the necessary information ob­
tained. Designed for audits of medium­
sized companies, they are quite flexible in 
application and include the various requests 
for confirmation from outsiders and for 
certificates to be furnished by the client. 
The book also contains a chapter which 
delineates the general instructions usually 
contained in the manual of procedure furn­
ished by most accountants to staff members.
Those who claim that standardized forms 
stifle the accountant’s initiative will never­
theless be impressed by the safeguards 
against incomplete work which this well- 
integrated plan provides. The book should 
be of inestimable value to the student who 
does not ordinarily see complete working 
papers and to the experienced practitioner, 
who will find in it many ideas for improving 
his own procedure.
Do not try to save the world by loving thy 
neighbor; it will only make him nervous. 
Save the world by respecting thy neighbor’s 
rights under law and insisting that he 
respects yours (under the same law). In 
short, save the world.—From E. B. White’s 
“The Wild Flag” (1946).
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Two Booklets
of timely interest to Accountants
In anticipation of the next C. P. A. Exam­
inations, we offer the two booklets illus­
trated — for their practical and informative 
value, both to examination candidates and to 
practitioners desiring to review the subject 







“C. P. A. Examinations and How to Prepare 
for Them” is a handy 80-page summary pre­
pared by the LaSalle Higher Accountancy 
Staff, which covers, in five parts, “Accounting 
Degrees and the Profession” — “How to 
Prepare in Special Subjects” — “Important 
General Suggestions” — “How to Take the 
Examination”—and “C. P. A. Laws and 
Regulations.” These headings clearly indicate 
its scope and usefulness.
‘‘Requirements for the C. P. A. Examinations 
and the Practice of Public Accounting” is a 
compact 32-page companion booklet, pocket- 
size, recommended for its thorough sum­
marizing of qualification requirements in 
any part of the United States and Canada. 
It also outlines in brief the LaSalle Training 
for C. P. A. and other examinations, as well 
as LaSalle’s Higher Accountancy training 
proper.
Consistently increasing enrollment, both for 
the regular training and for C. P. A. Coach­
ing, indicates the reputation for capable and 
up-to-the-minute instruction which we be­
lieve LaSalle has deservedly earned — both 
within the profession and outside. We invite 
correspondence on any phase of the subject in 
which the reader may be interested.
Meantime,you may find these two booklets helpful, either 
immediately or as file reference material. The coupon 
is for your convenience, and involves no obligation
LaSalle Extension University—Dept. H-936
A Correspondence Institution—417 S. Dearborn, Chicago 5, Ill. 
Please send me, without obligation, the literature
I have checked in the spaces indicated below
□ Check here for C. P. A. Examination booklets.
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